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MoTuBaIus - 3T0 COBOKYITHOCTh BHYTPEHHUX 1 BHEITHUX JABUKYIIIUX CUJI,
OOy K/Tat0IIUX Yyesi0BeKa JIeHICTBOBATH crienuPUIEeCKuM,
IleJIEHAIIPAaBJIEHHBIM 00pa3oM; MpoLecc MO0y /IeHus: cebs U [pyrux K
JeATeTbHOCTH JJIS TOCTUKEHUS IeJiel OpraHus3aliii Uik JUYHBIX IleJIeH.

[ToHsATHE «MOTUBALUA» OOJiee MIMPOKOE, UEM MOHATHE «MOTHUB». MOTHUB B
OTJINUME OT MOTHUBAIIUN — 5TO TO, UTO MPUHAJIJIEIKUT CYOBEKTY IIOBEIEHUS,
SABJIAETCA  €ro  yCTOMYUBBIM  JIMUHOCTHBIM  CBOWCTBOM, H3HYTPH
MOOY>KIAI0IIUM K COBEPIIEHHIO OIpeaeeHHbIX AelictBuii. IloHsTHE
«MOTHBALUA» UMEET JBOUHOM CMBICJI: BO-IIEPBHIX, 3TO cCTeMa (PaKTOPOB,
BJIUAIONINX Ha IIOBeJieHHe uYejloBeka (MoTpeOHOCTH, MOTHUBBI, IIeJIH,
HaMepeHUs U /p.), BO-BTOPBIX, XapaKTEPUCTUKA IIpollecca, KOTOPBIU
CTUMYJUPYeT W MOJAJIEPKMUBAET IMOBEJIEHUECKYID aKTUBHOCTh  HA
OIIpe/ieJIEHHOM YPOBHE.

B ocHOBe moBezeHUs JOAeln JjexaT moTpedHocTu. IloTpeOHOCTh — 3TO
IepekuBaeMas 4eJ0BEKOM HYK/Ia, Y/IOBJIETBOPEHHE KOTOPOU >KHU3HEHHO
BAKHO JJISI €r0 CYIIECTBOBAHUS, COXPAaHEHUS I€JIOCTHOCTH €ro JIMYHOCTHU
YT Pa3BUTUSA UHAUBUIYATHHOCTH.

YesioBEK JJIA CBOETO CYIECTBOBAHHUSA, PA3BUTHS M COBEPIIEHCTBOBAHUSA
HYKJIaeTCs B AaKTHBHOCTH U CPEACTBax JJIA YAOBJIETBOPEHUSA CBOHX
IoTpebHOCTEN.



KHUIMM, KOTOpble uMmerTcAa B poHae Al'Y:

 I'eHKuH b.M. MorTuBanus 1 s
opranusanusfa 3¢ GeKTUBHON PadOTHI. Eﬁﬂiﬂl). M. Temcas

¢ OcHOBY IpeIJI0KEHHbBIX B KHUTE
IIPAKTUYECKUX peKOMeH Al 110
COBEPIIIEHCTBOBAHUIO MOTHBALIAU 51 = %?Pm%%“u: -
OpraHu3aluu 2P PEKTUBHOU paboThI = (I)(I)CKTHBH ol

COCTABJISIIOT Hay4dHble Pe3yJbTaThl aBTOPa,
BKJIIOUAIOIe OOIIYI0 TeOpHI0 HOoTpebHOCTen
YyeJiOBeKa,  Teopuird  (POPMHDPOBAHUA  H
pacrpejiesieHus IIPUOBLIN, METO/IbI
ONITUMU3AIIMN HOPM TpyJa U YHUCJIEHHOCTU
IIEpCOHAJIa, TEOPUI0 M METObl IIOBBLIIIEHUS
IIPOU3BOJUTELHOCTH  TpyZa Ha  OCHOBE
MHHOBAITUU 1 COITUAILHOTO ITapTHEPCTBA.
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KHUIMM, KOTOpble uMmerTcAa B poHae Al'Y:

- KozJsoB B.B. OpranusanuoHHOE ===
MmMoBeJeHe. ‘= OPTAHHSALMOHHOE
« OcselleHbl COBpPEMEHHEIE IpO0GJIEMBI NOBENEHWE
OpPraHU3aIOHHOIO IIOBEIEHUA — OT T W N g

OTZeJIbHOW JIMYHOCTU JI0 OpraHU3alud B
1iesioM. IIprBezieHbl OCHOBBI TEOPUU JIMYHOCTHU
1 Teopuu KOHGJIUKTOB U JuaepcrBa. Ocoboe
BHUMAaHUE VyJleJIEeHO BOIIPOCAaM TOBEJIEHUA
rpyniibl U (¢akTopaM KoMaHA000pa3oBaHU,
MOTHUBAIlMM W CTUMYJIMPDOBAHUA MepCOHAJIA.
[lokazaH OOBIT POCCUMCKUX KOMIIAHUU B
CPaBHEHUU C MEK/IyHAPOAHBIMU.
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KHUIMM, KOTOpble uMmerTcAa B poHae Al'Y:

- Kapramosa JI.B., Huxonosa T.B., ;
Cosmomanuguna T.0. OpraHu3zanmuoOHHOE IOBe- LT
,Z[eHI/Ie. 3

« B COBpEeMEHHBIX VCJIOBHMAX MCKYCCTBO YIIPaBJIEHHA ) ,
JIIOIbMUA ~ CTAHOBHUTCSA  DPENIAIOIIUM  YCJIOBHEM, A s
00ecleunBaionM KOHKYPEHTOCIIOCOOHOCTh  IIPEJI- OPTARH3ALHOHHOE
OPUATAA U CTAOWIBLHOCTh HUX IPEANPUHUMATEIbCKOTO [OBEIEHHE
yerexa. VIMEHHO T1I09TOMY B JAHHOM Y4eOHUKe
npobjemMa JIMYHOCTH, TPYNNbl ¥  OpraHU3aluu
paccMaTpMBAIOTCA B TECHOM B3aMMOCBA3U JIPYr C

JIDYTOM © BOIIPOCAMH TMOBBIIIEHUA 3(PPEKTUBHOCTU @

IIPOX3BO/ICTBA, YKpeIUIEeHUA JICITUTIVHBI 51
COKpAIlleHUS TeKy4uecTd KaZpoB. lleHTpasibHOE MeCTO B
JITAHHOM W3/JaHUW 3aHUMAIOT TAaKWEe BaKHbIE IIPakK-
TUYECKHUE BOMIPOCHI, KaK CIHOCOOHOCTH U JIMYHOCTHBIE
KauecTBa PabOTHUKOB, UX y/IOBJIETBOPEHHOCTH K TPY/Y,
MOTHUBAIUA, B3aUMOJENCTBYE U TPYHIIOBOE MPUHATHE
pelleHuil, JIUJIEPCTBO U BJIAaCTh, KOHQJIUKTBI U
IIEPErOBOPBI, CTPECC, YIpaBJieHWe WU3MEHEHUAMU U
PA3BUTHEM OPraHU3AIH.



KHUIMM, KOTOpble uMmerTcAa B poHae Al'Y:

- Komapor E.H. H3mepeHue MoTUBALlUU WU

NPESVNIEHTCKAS NPOrPFAMMA

CTUMYJIMPOBaHUA «YeJIOBEKa padoTaioniero». ey otk visdbne Sokin: KAmon
- H3mepeHne MOTUBAIUU U CTUMYJINPOBAHUSA MIO3BOJISIET s

OJIy4aTh OLIEHOYHO-U3MEPUTEIbHYI0 HMHOOPMAIUIO M3MEPEH"E MOMBAUMM
JUISL MCTIOJIb30BaHus 0osiee 3¢HEKTUBHBIX TEXHOJIOTHUI
yIpaBJIEHUA «9EJIOBEKOM pabOTAIOIIUM ». M (T"MM"POBAHM
KHura sBisieTcs pe3yabTaToM paboOThl aBTOpa CO «LIH'IOBEKA PABOIAIO[“HO»
CIIEIIMAJINCTAMUA ¥  PYKOBOJMUTESAMH  PA3JIMUHBIX
POCCUUCKUX OpraHu3alui, IIpeAIpPUATUN u
yupexieHul B popmaTe ImporpamMm IO MOTHUBAIMUA U E.M. Komapoe

CTUMYJIUPOBaHUIO mepcoHasa. OHaA COZEPKUT HOBYIO
U3MEPUTEIbHYI0 KOHIENIIUI0 U MPUMEPHI aBTOPCKUX
METO/IUK, II03BOJIAIOIINX U3MEPSATH TOHKYIO
MOTHBAITMOHHO-CTUMYJIUPYIOIIYIO “MaTepuio’”.




KHUIMM, KOTOpble uMmerTcAa B poHae Al'Y:

¢ Pesnuk C./I. OpranusannoHHOE IIOBEJECHUE.

- PaccmoTrpeHbl IIpoliecChl  yOpaBJIEHWA  TPYZAOBBIM || et
IIOBeJIeHUeM IlepCcOHasIa B COBPEMEHHOW OpPraHU3aI[uu. e
Ocoboe BHUMAaHUE  yJeJeHO KadyecTBaM 51 C.1. Peanu
KOMIIETEHIIUAM MeHeJKepa, OpraHUu3aIMOHHO- OPHHH}\H”OHHOE
pacnopsAAUTEbHBIM M COIMAJIbHO-TICUXOJIOTUYECKUM
METOAOM  PYKOBOJCTBA, B3aWMOOTHOIIEHUAM C HOBE;[EHHE
IIOAYNHEHHBIMUA W PYKOBOJUTEIAMM, J€JIETUPOBAHUIO
IIOJTHOMOYUH, YIIPABJIEHUIO KOH(JIUKTAMHU, ’
(opMHUPOBaHNIO KOMAaH/IbI MeEHEKepa, JIHJIEPCTBY,

yIIpaBJIEHUIO U3MeHEHUAMHU U pernyTanun @
OpraHU3aIuu.
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KHUIMM, KOTOpble uMmerTcAa B poHae Al'Y:

- boxoBH#A A.E. MoTuBanusa — OCHOBa
yIIpaBJIeHUA YeJI0BeYEeCKUMU pecypcaMmu oy
(Teopusa 1 IMpPaKTHUKA ¢dopMmupoBaHuA

MOTHBHUPYIOLIIEH OPraHUu3allMOHHOM cpeabl H
CO3JaHUA €aUHOM CHCTEMbl MOTHBAIUU

KOMIIAaHHUH).

- Kuura mpezcrapiisieT co00i mogpoOHYI0, BCECTOPOHHE F o
TEOPETUYECKM W  IPAKTUYECKM  O0OOCHOBAHHYIO MOTHBALIIS -
JIECTBEHHYI0 MOJIeJIb MOTHBAIIIOHHOM CHCTEMHI, OCHOBA YIIPABNEHUA

CO3JAaHHYIO aBTOPOM [IJII UYEJIOBEYECKUX PECypCcoB YEAOBEYECKMMM PECYPCAMM
Pa3/JIUYHBIX KaTeropud HAa OCHOBAHUU MHOTOJIETHETO i Sl it s :
ombpITa pPabOThl JAUPEKTOPOM IO TE€PCOHATY B PREES TN BOuI0
POCCUMCKUX U 3apyOe’KHBIX KOMITAHUAX.
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KHUIMM, KOTOpble uMmerTcAa B poHae Al'Y:

c Puum II1., MapTtuH II. Yupasiienue
MOTHBaIlUEH.

- B OCHOBY KHHUIM, HaIHMCAHHON CIeIHaJIMCTaMH IIO0

IIOATOTOBKE IEPCOHAIA, IIOJIOKEHBI MCCIEHOBAHMS QanE,Y
norpebHOCTEl  wenoBeka. PaccmarpuBamoTcs 12 Q é
(aKTOpPOB, KOTOpPBIE MOTYT OBITh MCIIOJIb30BAHBI KakK 00,
MOTHBATOPhl B YCJIOBUSX TPYAOBBIX KOJIIEKTUBOB. ‘1 2
AHamn3 KaXkJ0ro M3 MOTHBALIMOHHBIX (PAKTOp, HX ; Ongas® 3

COYeTaeMOCTH U B3aMMHOTO BJIUAHUA JIaeT PEaJbHYIO
KapTHUHY NOTpeOHOCTeN dYesioBeka. KHuUTa MO3BOJIAET
MOJIyYUTh  OO0lllee  IIpeACTaBJIeHHE O  METOoAax
yIIpaBJIEHUA paboTHUKAMU ¢ PA3JINYHBIMU
XapakTepaMu, OTpeOHOCTAMY, [EeJISAMU.
IIpesiaraemple  peKOMEHJAMA W WHCTPYMEHTHI
yIpaBJIEHUsA MEHE/KePbl MOTYyT MOAU(PUIMPOBATH
HICXO/Is1 U3 COOCTBEHHOTO OIITA U CUTYaITUH.
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KHUIMM, KOTOpble uMmerTcAa B poHae Al'Y:

- IMIamupo C.A. OpraausanyioHHOE MMOBeEAEHUE.

- Hacrosiee u3aHue MOCBAIIEHO Ba)KHOU MpoOJieMe "f ! CA. Wanwpo
COBPEMEHHOTO  MEHE)KMeHTa  —  VIIPaBJEHUIO 4 ‘\
OpPraHU3AIMOHHBIM IIOBEJEeHMEM Ha NOPeNIPUATHAX 0PI'A“"3A““0H“0E
pa3InYHBIX GOPM COOCTBEHHOCTU. B KHUTE M3JI0KEHBI N N
OCHOBHBIE€ AaCHEeKThl OPraHU3alMOHHOTO IIOBEJIEHUA: "08!”[“"[
OpraHU3allMOHHAA KYyJIbTypa, KOMMYHHKAIIUM Ha \\\ ]
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L
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I[Tomumo TEOPETUYECKUX MI0JIOKEHU U . \ E'.' {5;’,}:, !
pacCMaTpUBAIOTCA  CHUTyalluM U3  XO3AUCTBEHHOU __ '\"‘-“ffi":f;\"l';,’
NPaKTHKA, a TaKXKe aHAIMBHPYIOTCA Pe3yJIbTarhl s :‘,,\ 2 ._:;:,{',_:_—,
HiCcCJIeJOBaHUM, IIPOBE/IEHHBIX aBTOPOM Ha otu

MIPeIIPUATUAX PA3JINYHBIX OpPraHu3al¥OHHO-
IIPaBOBBIX (POPM.



CtaTbM, KOTOpPble MMEKTCA B 6a3ax JaHHbIX:

Training motivation and satisfaction: The role of goal orientation and
offshoring perception

+ Abstract

An individual's goal orientation can influence their training motivation training
satisfaction. Additionally, with the increased movement of jobs overseas, an
individual's perception regarding the intensity of the occurrence of offshoring may
influence this relationship. To evaluate the relationships of the dimensions of goal
orientation (learning, avoid, and prove) on the dimensions of training motivation
(learning and transfer) and training satisfaction, data were obtained from 442 degree-
seeking students and analyzed using structural equation modeling (SEM). The findings
suggest that learning and prove goal orientations were positively related to motivation
to transfer and motivation to learn. Additionally, learning goal orientation and training
satisfaction are positively related. Furthermore, offshoring perception particularly
influenced the relationships involving learning goal orientation. Specifically, high
offshoring perception (the belief that offshoring occurs frequently) strengthens the
relationship between learning goal orientation and motivation to transfer, motivation
to learn, and training satisfaction.
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CtaTbM, KOTOpPble MMEKTCA B 6a3ax JaHHbIX:

Envy and admiration: emotion and motivation following upward social
comparison

e https://apps.webofknowledge.com/full record.do?product=WOS&search mode=Gene
ralSearch&qid=2&SID=X1WHOsnF87627rKnY8B&page=1&doc=10&cacheurlFromRig
htClick=no

+ Abstract

Two key emotions people can experience when someone else is better than them are
envy and admiration. There are conflicting findings in the scientific literature on which
behavior is elicited by these emotions. In one study (with two samples, total N=345), we
test which motivations are triggered by envy and admiration. The main finding is that
(benign) envy and admiration both lead to a motivation to improve oneself. This
confirms earlier findings that admiration leads to a motivation to affiliate with the
admired other and a motivation to improve one's own position. Furthermore, it
supports the idea that envy can lead to both a motivation to improve oneself and a
motivation to pull down the envied other, finding support for a subtypes theory of envy.
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CtaTbM, KOTOpPble MMEKTCA B 6a3ax JaHHbIX:

The relationship among public service motivation, Civic-organizational behavior
(obc), and service quality

« Abstract

As one of the motivational theories which define both values and attitudes beyond personal as well
as organizational benefits, Public Service Motivation (PSM) model aims to underscore the
appreciation of individuals with regard to public interests. If PSM pattern being optional is
synchronized with civic-organizational behavior, its effectiveness is manifested in improving service
quality. The current study aims to investigate PSM model and civic-organizational behavior with
respect to service quality. In addition, the background theoretical literature and the research
hypotheses are scrutinized. The participants of the study consist of 306 employees of the Republic of
Tajikistan's ministry and 384 customers of Tajikistan's governmental organizations who were
selected with stratified-random sampling method. In order to analyze the data after the
questionnaires' distribution phase, SPSS 18 software was run at two levels of descriptive and
inferential statistics. The descriptive approach of correlation Parametric Regression of multi-
variables was utilized in this study. The results of the current research indicate that there is a
significant relationship between PSM pattern and civic-organizational behavior with respect to
service quality. Hence, providing sufficient services through hiring highly-motivated employees for
public services significantly increases public trust with regard to the government as the source of
providing high-quality services.
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CtaTbM, KOTOpPble MMEKTCA B 6a3ax JaHHbIX:

Motivation and emotion and the society for the study of motivation: A joint venture

« Abstract

Motivation and Emotion is pleased to become the official journal of the recently formed Society for
the Study of Motivation (SSM). We are especially pleased to support SSM, the emergence of which
reflects the resurgent vitality of the field of motivation as it reclaims its place at the center stage of
behavioral sciences.

As regular readers of Motivation and Emotion know, this journal too is resurgent, mirroring our
changing field. In the past 4 years, with the support of its publishers at Springer and a new editorial
team, Motivation and Emotion has well more than doubled in yearly submissions and nearly
doubled in the number of publications. That is, we are more selective, yet printing more
contributions. We also virtually doubled in page size, providing more content per article, and over
this short period, our impact ratings have doubled as well. While such numbers are interesting, we
are not focused on the numbers but on a mission: To provide a high-quality venue for new empirical
research and ideas in this field.

Our new association with SSM reflects our desire at M & E to become even more representative of
the field of motivation and emotion as a whole. Two upcoming special issues, for example, exemplify
some of the most active areas of current research. Already in process is a special issue on implicit
and explicit processes in motivation and emotion edited by Hugo Kehr, Rex Wright, and Todd
Thrash. And soon to be announced (look in our June issue!) will be a call for papers for a special
issue on neuroscience perspectives on motivation and emotion, edited by Jack van Honk, Eddie
Harmon-Jones and Johnmarshall Reeve. We look for some exciting contributions in both of these
special issues, and to continuing to print the latest developments in our regular issues.
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CtaTbM, KOTOpPble MMEKTCA B 6a3ax JaHHbIX:

Motivation and performance in skill and chance defined situations

e http://link.springer.com/article/10.3758/BF03327924

- Abstract
It was hypothesized that a higher level of motivation would be induced among Ss by
instructions which defined a given situation as skill controlled than by instructions
which defined the same situation as chance controlled. In order to test this hypothesis a
situation in which Ss’ dominant responses were reinforced was employed. Results
indicated that skill instructed Ss made significantly more correct responses than chance
instructed Ss under these conditions.
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CtaTbM, KOTOpPble MMEKTCA B 6a3ax JaHHbIX:

Motivation, emotion regulation, and the latent structure of psychopathology: An
integrative and convergent historical perspective

« Abstract

Motivational models of psychopathology have long been advanced by psychophysiologists,
and have provided key insights into neurobiological mechanisms of a wide range of
psychiatric disorders. These accounts emphasize individual differences in activity and
reactivity of bottom-up, subcortical neural systems of approach and avoidance in affecting
behavior. Largely independent literatures emphasize the roles of top-down, cortical deficits in
emotion regulation and executive function in conferring vulnerability to psychopathology. To
date however, few models effectively integrate functions performed by bottom-up
emotion generation system with those performed by top-down emotion regulation systems
in accounting for alternative expressions of psychopathology. In this article, we present such a
model, and describe how it accommodates the well replicated bifactor structure of
psychopathology. We describe how excessive approach motivation maps directly into
externalizing liability, how excessive passive avoidance motivation maps directly into
internalizing liability, and how emotion dysregulation and executive function map onto
general liability. This approach is consistent with the Research Domain Criteria initiative,
which assumes that a limited number of brain systems interact to confer vulnerability to
many if not most forms of psychopathology.
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Intrinsic Motivation and Self-Determination

« Abstract

Self-determination in human behavior is based in autonomous motivation, which
encompasses both intrinsic motivation and integrated extrinsic motivation. Intrinsic
motivation involves doing an activity without the necessity of external prompts or
rewards because it is interesting and satisfies the basic psychological needs for
competence, autonomy, and relatedness.

Extrinsic motivation involves doing an activity because it leads to some separate
outcome such as a reward, approval from others, or the avoidance of punishment.
Intrinsic motivation is invariantly autonomous, but extrinsic motivation varies in its
degree of autonomy. Extrinsic motivation becomes autonomous through the processes
of internalization and integration. Both intrinsic motivation and integrated extrinsic
motivation can be facilitated in homes, schools, workplace, athletic fields, and clinical
settings that are interpersonally supportive—that is, where people's perspectives are
acknowledged and they are encouraged to experiment, allowed to try their own
solutions to problems, provided with choice, and responded to when they initiate.
Under such supportive conditions individuals are more engaged and persistent,
perform more effectively, and display higher levels of psychological health and well-
being.
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Motor Function and Motivation

« Abstract

Although it has been defined in different ways, motivation is typically identified as
involving two main components: direction and activation. While motivated behavior is
directed towards or away from particular stimuli, activational aspects of motivation
refer to the observation that motivated behavior is characterized by substantial activity,
vigor or persistence. There is considerable overlap between the brain systems mediating
behavioral activation and those involved in features of movement control. Basal ganglia
areas, including nucleus accumbens and its dopamine innervation, regulate activational
aspects of motivation and represent a criticial part of the functional circuitry integrating
motivational and motor control functions.
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Motivations, monitoring technologies, and pay for performance

« Abstract

Monitoring technologies and pay for performance (PFP) contracts are becoming
popular solutions to improve public services delivery. Their track record is however
mixed. To show why this may be the case, this paper develops a principal agent model
where agents’ motivations vary and so the effectiveness of monitoring technologies. In
such a set-up, it shows that: (i) monitoring technologies should be introduced only if
agents’ motivations are poor; (ii) optimal PFP contracts are non-linear/non-monotonic
in agents’ motivations and monitoring effectiveness; (iii) investments aimed at
improving agents’ motivations and monitoring quality are substitutes when agents are
motivated, complements otherwise; (iv) if the agents’ “type” is private information, the
more and less motivated agents could be separated through a menu of PFP/non-PFP
contracts, designed in a way that only the less motivated ones choose the PFP.
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